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VIGIL MECHANISM POLICY   
(To be read as an addendum to the Global Speak Up Policy – Code of Conduct) 
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1. INTRODUCTION 
 
Section 177(9) read with rule 7 of the Companies (Meetings of Board and its powers) Rules, 2014 of 
the Companies Act, 2013 (“the Act”), inter-alia provides that every company which has accepted 
deposits from the public or has borrowed money from banks and public financial institutions in excess 
of INR 50 crore, shall establish a vigil mechanism for their directors and employees to report their 
genuine concerns or grievances.  
 
Beam Global Spirits & Wine (India) Private Limited (“the Company”) has a ‘Global Speak Up’ Policy 
(annexure enclosed), as formulated by the Beam Suntory Group, for this purpose. The Company has 
now formulated this Vigil Mechanism/Whistle Blower Policy (“the Policy”), as an addendum to the 
‘Global Speak Up’ Policy, to ensure compliance with the provisions of the Act.  
 
2. DEFINITIONS 
 
2.1. "Directors" means all Directors of the Company including the Non-Executive Directors and 

Independent Director on the Board of the Company 
 

 
2.2. “Employees” means all the employees of the Company including the direct, deputed, temporary, 

contractual, outsourced 
 
 
2.3. “Whistle Blower” – Directors, employees and other third parties such as customers, dealers, 

distributors, suppliers, vendors, consultants, etc. of the Company making the disclosure/ complaint 
under this policy.  

 
3. APPLICABILITY AND RESPONSIBILITY  

 
This Policy applies to all the Directors, employees and other third parties such as customers, dealers, 
distributors, suppliers, vendors, consultants, etc. of the Company.  

 
4. REPORTING MECHANISM AND INVESTIGATION 
 
The reporting mechanism, investigation and protection/ safeguards with respect to the concern/ 
complaint raised by the whistle blower will be as per the Global Speak Up Policy of the Company (part 
of the code of conduct). Where the whistle blower is a third party, compliance related concerns can be 
duly reported on the Global Compliance Hotline as per the information provided on appendix B attached.   
 
The Head of Legal & Compliance of the Company would be required to submit a report on the details 
of complaints received by the Company under this policy, on a quarterly basis to Neeraj Kumar, 
Managing Director as nominated by the Board to oversee the vigil mechanism process. Any genuine 
and serious complaint could be informed on immediate basis.  
 
In case of conflict of interest with the nominated Director, the remaining Directors on the Board of the 
Company to oversee the matter. In case the employee, Director or any other third party do not want to 
use hotline for reporting purpose (as per the Global Speak Up Policy), they can directly access the 
nominated director.  
 
6. RIGHT TO AMENDMENT  
 
The Company holds the right to amend or modify the policy. Any amendment or modification of the 
policy would be done by an appropriate authority as mandated in law. The updated Vigil mechanism 
would be shared with the employees, Directors and the concerned third parties thereafter.  
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Annexure of Global Speak Up Policy 

    


